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CEMAHTUYHUN AHAJI3 JEKCEMW CAREER
SAIK KJIIOYOBOT' O 3ACOBY HOMIHAIII KOHIEINTY KAP'E€PA

Cmamms npucesiuena po3ensidy 1ekcemu career Chouamxy 8 aOCmpakmuux MmMunoeux
KOHMeKCcmax, 3apikco8anux y leKcukoepagiunux odcepenax, a 0dii-y KOHKPEmHUX KOH-
mexcmax ix QyHKyionyeamms, wjo 00380NAE CMAHOBUMY IX enioueMamuiny cmpyKmypy,
BUAGUMU IX OCHOBHE 3HAYEHMS MA QYHKYIOHATLHO 3YMOGNEHi O3HAKU.

Knrouosi cnosa: konyenm, einepcema, eniouemamuuna cmpykmypa, oughepenyitina
cema, 2INOHIMIYHA cemd, Xapakmepusylouu O3HAK4, npecynosuyiiioenmughixamopis cem.

Kimouosum 3acobom nominanii konnernry KAP'E€PA B cyuaciil anrimiiceKiii MOBI €
JIeKCeMa career, OCKLUIbKH, Ha BIAMIHY BiJl peliTH OAUHUIL CIIOBHAKA HOMIHALIH Kap’epH,
i OCHOBHE 3HAUEHHS € [PSIMUM, CTHIICTHYHO HeWTPALHUM 1 IPOCTEKYETLCS B YCiX il
nepuBarax. CeManTHKa caMe IMEHHHKA career BIOUBAe ysBIIEHHs HOCIB CydacHOI aH-
IMiHCEKOT MOBHU PO Kap'epy Ta poGuTs il pejMeToM adCTpakTHUX MipKyBadb [2, ¢. 11].
Amnani3 IMEHHUKA career B eliAUIMATULI Iepeadadae BUOKPEMIeHHs Horo 3HaueHs (ce-
MeM [3, ¢. 73]). 1 3’sacyBanns iX CHCTEMHUX 3B SI3KIB.

Oxcdopacpkuil clIOBHEK [6] ojae ceManTUUHy CTPYKTYPY IMEHHHKA career 1eTallb-
Hime 3a iHnn coBHUKY (Hanpukiaz: [4, ¢. 51), i ToMmy y poOoTi BHKOPUCTOBYIOTLCS Lepe-
BasKHO HOro JjaHi, sIKi AOIOBHIOIOTLCS BIAOMOCTAMH, 1K1 OTPHMAHI 3 IHIIUX JIEKCUKOIPa-
(biunux mxepe.

Career n. 1) a job or profession that you have been trained for, and which you do for
a long period of your life [3100yTa B uponeci naguanus npodecis] e.g. She had not had
a very impressive school career up till then; 2) the period of time in your life that you
spend doing a particular activity [eBHA JISUILHICTE, KOO JIOAHHA 3aHMA€THCS IPOTIIOM
JOCHTEL TPUBATOrO POMIKKY uacy] e.g. He realized that his acting career was over; 3)
the job or series of jobs that you do during your working life, especially if you continue to
get better jobs and earn more money [nocTynose NpocyBanus 1o podoTi, SIKe 3yMOBIIOE
301UnbHIeHHs 3apo0ITHOT [IATH Ta NiABUIEHHS COLIaIbHOro crarycy Juonunu| e.g. Hes
hoping for a career in the police force/as a police officer; 4) a path or course [nuIX 1po-
HHKHEHHs!, IpOXokeHns| e.g. A career of the sun through the heavens.; 5) successful
lifework [ycnimue npodeciiine xutrs)] e.g. When he retives he will be able to look back
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over a brilliant career; 6) speed [mBuKicTs| e.g. My hasting days fly on with full career.

Pesynprary ceMHOTO aHaNi3y 3HaueHHs 3aco0iB BepOamizanii konnenty KAP'CPA 3a
NEKCHKOTpaIMHIME JIAHUMU JIO3BOJISIEOTH BUJIUINTH YOTHPH CillePCeMH JIEKCEMH career
[1,c. 9], a came: (1) “npodecisn™ [profession, trade, occupation of a person, to have been
trained for, walk of life, job that needs a high level of education and training, vocation
requiring knowledge, business, calling, employment]; (2) “aisuibHicTs” [activity, active,
pursuit, action, activeness, following, going all out, labor, liveliness, motion, movement,
something that you do because you enjoy it, something that you do to achieve a particular
aim|; (3) “mpocyBanus”, “mporpec” [advancement, progress, to move forward, to
promote, to be promoted, to make way, betterment, breakthrough, growth, development,
evolution, improvement, process, motion, flowering, boost, course, proficiency]; (4)
“yenimuicrs” [success of a person, advance, progress, improvement, good luck, marked
by good fortune, achievement, attainment, benefit, fortune, happiness, good times, flying
colors, favorable outcome, happy days, prosperity, realization, reward].

Pesyiprary aganizy ceMaHTHKY iieHTH(IKATOPIB, TOOTO CIB, MO BKHUBAOTLCS Y
cltoBHUKOBUX Jedininiax 3acobis Bepdanizanii konnenry KAP'E€PA, skl BUCBITIIOOTEH
rinepeemy “npodecis”, cB114ATH PO HAABHICTH Y CEMAHTUYHIA CTPYKTYPl LIUX CIIB Ta-
KUX 2inoniviunux ¢TocoBHO * npodecii ” Qugepenuininux cem [ 1, ¢. 10]:

(la) “gokiazanys 3ycuib, HaBYAHHS, 3100yBaHHs, TPEHYBAHHS — ZHOCCOTOZIUHA
03HAKA, OCKUILKY Y CBITII HACTAHOB 3aJIeKUTL Bi normiy cyd’exra peduiekcii. Bona
EKCIUIIKY€eThCS IACHBHUM 32 [PAMATHYHOIO OY/10BOIO, AJle aKTHBHHUM [10 CYTTi BUPA3OM fo
have been trained for [OyTn HaBueHUM AJIs1], AKTHBHUM CTAHOM JI€CIOBA Feed BKUTOIO
3 IMEHHUKOM job: job that needs a high level of education and training [podora, sKa 110-
Tpedye BUCOKOIO PIBHS OCBIYEHOCTI Ta MIAOTOBKU] Ta aKTHBHUMU A1€[IPUKMETHHKAMHE
TENePIilHLOro 4acy NpoLecyalbuuxX JIECHiB: requiring knowledge [Takuii, mo norpedye
[IEBHUX 3HAHb|;

(10) “nasiBuicTs yocoOienoro cyd'exra 1ii” — exsucmenyiiing o3naxa, mo Bindousa-
€TLCSL CIIOBAMHU of @ person, [CTOCOBHO MIOAUHHU];

(1B) “HasBHICTL 3HE0COOIEHOr0 00’ €KTA” — eK3ucmenyiitna o3naKa, 1o Bijodpa-
JKAETLe cltoBaMu lifework, walk of life [crocoBHO Behboro nepiogy xutts], line of work
[crocoBHO 1EBHOrO BUY 3aHATT|;

[pecynosuwii inenrudikaropis cemu (la) “noKIaganHs 3yCHIIb, HaBUanos, 3100y-
BaHHs, TPEHYBAHHS IMILTIKYIOTE TAKY XAPAKMEPUsVIowy 03HAKy, AK “3aIeKHICTh CTAHY
yocoGienoro 06’ exTa Bij1 loro Biracuoi Boxi/mii”.

AKTyali3amio BUSIBIEHUX CeMaHTUTHUX 03HAK JIEKCEMH careery JAUCKYpPCl UIIoCTpye
TAKUH NPUKIIAL

(1) They have data bases and tools that can be used to evaluate your new skills,
interests and experiences and see where they match up with a professional career.

(NYT May 5, 2012, p. 6)

ITepepaxyBanms TAKUX XapaKTepUCTHK K new skills, interests and experiences (HOBI
HABHYKH, IHTEPECH Ta JIOCBIT), BKUTOMY /sl XapaKTePHCTHKN MOMOIHX IO, Mo 11o-
HHO 3aKiHYHIN Kype HaBYaHIS, peaisye rinepceMy “mpodiecis”™ y cyKynHocTi if ande-
PEHIIHHIX TimoceM, IMIITIKOBAHIX JINCKYPCHBHAM KOHTEKCTOM, a caMe: “J0KIIaJanms 3y-
CHIT, HaBUAHHS, 3700yBaHHs, TPEHYBAHHS ™ Ta IMIUTIKYIOTH TaKy Xapakmepusviouy 03na-
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Ky, SIK “3alIeXHICTE cTany yocoOenoro 00 ’ekra Bij loro BracHoi Boni/aii”. Exkcruinurao
nozani AudrepeHuiini ceMu “HasBHICTL YocoOneHoro 00’ ekra” (epcoHax, pernpesenro-
BaHUH 3aiiMeHHUKOMyour)Ta “HAsBHICTE 3Heoco0nenoro 00 exkra” (npodeciiine KUTTs).

Bupuenns ceManTHKH i1eHTH(RKATOPIB JIEKCEMHU career, sIKi MICTSTE rinepeemy “mi-
SUILHICTL”, 03BOJISIE BUABUTH TaKI 2inonimiuni oudepenuiiing cemu:

(2a) “nasiBHiCTH yocoOIEHOrO Cy0 €KTa il — eK3ucmenyiina o3naKa, mo BigduBa-
€TBCS CIIOBAMU person, you [CTOCOBHO JIOIHHHE|;

(20) “BracTuBicTL yocoOeHoro cyd ekra ado Horo Aii” — onmonoziuna o3naka, o
BUPAKAETBLCS ClIOBaMHEactive, activeness, liveliness, lively, motion, labor; to do, to commit
[aKTHBHUI, AaKTUBHICTE, XKBABICTD, KBABO, BECENO0, PyX, Hpalsl, pOOHTH, BUKOHYBATH|;

(2B) “pasBHICTL IPUYHHHE, MeTH Jii cy0’eKkTa” — 2HOCCOn02iUNa 031aKa, SIKA TIPE]I-
CTaBIeHA TAKUM LIJPSAHUM peueHHsIM because you enjoy it [TOMY IO JIOHHA OTPUMYE
3a710BOeH sl | iIH(iHITHBHUM BHPA30M fo achieve a particular aim [3 METOIO TOCSATTH KOH-
KPETHY LB ).

IMpecynosuwii inenrudikaropis ceM (2a) ta (20) A03BOISIOTH BUBECTH TAKY XAPaK-
mepuzyiouu 03HaKy: “BIACTUBICTL YOCOONEHOro cy0’eKTa € pe3ylIsraToM HOro BIAcHHX
niit”. Inenrudyikaropu cemu (2B) IMIUTIKYIOTH O3HAKy “‘BIACTHUBICTD il cy0’ekTa € Ha-
CIIZIKOM peali3aiii ioro BIacHHUX iTell Ta MeTn”.

IMpuknajg (2) UmocTpye akTyasli3amiio BHABIEHHX CEMAHTHYHUX O3HAK JIEKCEMH
career'y TUCKypcei:

(2) Active Summitt spent her days with a career as a basketball evangelical to spread
over the word, play anyvone, anywhere, anytime.

(NYT March 26, 2012, p. 9)

B nanomy peuenmi JekceMa career MICTHTL TakKi TIIOHIMIYHI CTOCOBHO TilepceMH
“AisubHICTD” udepentiinl ceM, K “HAABHICTH yocoOmenoro cyd’ekra Jiii”, BUpaxe-
HOTO BIAcHOIO Ha3Boto Summitt (CaMmiT) Ta 3aliMeHHHKOM her (ii); “BIAcTHBICTH yOCO-
omenoro cyd’exTa abo Horo JIii”, SKa eCITiKy€eThCs 3a JJOMOMOTOIO i€CITIBHOIO BUPA3y /0
spend her days with(BuTpauaTs XUTTS, 3aiMaTHCS) Ta IPUKMETHHKA dclive (aKTUBHMII);
“HaABHICTH TPHYUHA, MeTH i1 ¢y’ e€KTa”, Mo 00’ €KTHBYETHCS 32 JIOTIOMOTOIO CIIOPi/IHe-
HUX 1HQIHITHBHUX BUpa3iB fo spread over the word (cTath BCECBITHLOBIIOMUM) Ta play
anyone, anywhere, anytime (06irpyBaTn Oyjib-Koro, Oy7Ib-1€, Oy7Ib-KOIH).

Jlocmikenns ceMaHTHKH 1IeHTH(IKaTOpiB JIeKceMH career, sIKi BiJI3epKaTioloTh
rimepcemy “npocyBanus’”, “nporpec”, BUABNSE TaKi ginonimiuni dudepenuiini cemu:

(3a) “nasBHICTH yocoGmeHoro cyd eKkTa il — ex3ucmenyifing o3naKa, mo BigdHBa-
€TBCS CIIOBAME of d person [CTOCOBHO ITOIHHH|;

(36) “masBHICTD pe3ynpTary jii cy0’ e€KTa” — onmono2iung 031naKa, Mo BAPAKAETHCS
CIOBaMH 0 promote, to be promoted |nocartu niBuienss |, betterment, improvement
[okpamienns |, evolution [eBOMONIs, pO3BUTOK|, hreakthrough [npopus], growth [3poc-
TaHHA |;

(3B) “mO3UTHBHA OMIHHICTE” - @Kcionoziuna 03naKa, MO eKCIUTIKYEThCs 3HAYeH-
M inenTudikaropis flowering [kBiTYuHil|, hoost [po3KBIT], proficiency [ AOCBITUEHICTS,
YMiHHS, BOPaBHICTE].

Ipecymosmii inentudikaropis cem (3a) Ta (36) T03BONAIOTH BUBECTH TaKy XdpPdK-
mepuzyIowyo 3uaky: “HasBHICT Pe3yNLTATy € HACIIIKOM BIACHUX il cy6’ekta”. InenTu-
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(ixaropu cemu (3B) IMIUTIKYEOTh O3HAKy “‘HasiBHICTH cy0’ekTa peduiekcii, o BUHOCHTH
oriHHE cyjukeHHs (Cy0’ KT MOke BojiHOUAC OyTH 00’ €KTOM BITACHOT OI[IHKY)” 1 MOKYTh
BHCBITIIFOBATH XApaKmepusyowy 03Haky “HecHiBnajliHHA cyb’ekra 1 00’€kTa OMIHKK™
(xoua Himo He 3aBaxae 06’ ekry OyTn cyd’eKTOM OMIHKN camoro cebe B pesynbsraTi ped-
IeKcil i IHTPOCHeKIIiT).

BusiBieHi ceMaHTHUHI 03HAKU JIEKCEMU career aKTyalll3yBaHO Y JIUCKYPCl Ha NpH-
kmaji (3).

(3) 4t 29, Gyllenhaal is in the prime of his career. For someone so young, he has
tended to play notably somber roles.

(USAT, June 5, 2010, p.8)

Bixupanus BnacHoi Ha3eu Gvillenhaal ['unenran) ta safimenanka his [#oro] Bkasyrots
Ha aKTyamizarnio cemu (3a) “HasBHICTH yocobueHoro cyb’ekra Jii”, Bupa3s for someone
so voung, he has tended to play notably somber roles peanizye rinepcemy “npocypaH-
a1, “nporpec” y po3pisi qudieperIiiiHoi rinoceMn “HasBHICTH pe3ynbrary /il cyd’exra”
(x01ua 1 JIeXTO BBAXKAE HOrO MOJIOJNM, BiH M€ CXHIBHICTB PATH HOXMYPI POI [IOMITHO
s106pe). indepenniiina cema “NO3UTHBHA OIIHHICTE PO3KPUBAETHCS UEPE3 CEMAHTUYHY
3HAUYMIICTh IMEHHUKOBOTO CIIOBOCIIOIYUEHHS inn the prime (y PO3KBITI) Ta IPHCIIBHHKA
notably (10CUTH HOMITHO).

Pesynbrarn aHamily ceMaHTHKH 1/1eHTH(IKaTOPiB KOHIENTY Kap’€pa, sKi BUCBITIIO-
I0Th rimepeemMy “yemimHicTs”, CBiJlUaTh PO HASBHICTh Y CEMAHTUYHIN CTPYKTYPI [IUX
CIIB TaKNX gughepenuinnux cem:

(4a) “cras cupas, MO € PE3YIBTATOM BUNAJIKY/JI0N” — OHIMONOZIMHA 03HAKA, BU-
paXeHa HACUBHUMM JI€IIPUKMETHUKAME 3 [IPHAMEHHUKOM by marked by good fortune
[BijMiveHni 1o0poto jlonero] Ta IMEHHUKOBHMHE cltoBoctionyueHHsMu  good luck [rapra
Baual, good times, flying colors [cnpustnuBuil wac), Ta imennukamn fortune [Bnaual,
happiness [macs];

(46) “nagBHICTh yocobneHOro 00’ €KTa” — eK3UCIMeHUTIHA 03HAKA, 110 BiIONBAETHCS
CIIOBAMH of @ person [ CTOCOBHO JIFOJIUHH|;

(4B) “nasiBHICTB pesynbrary il cy0’ekTa” — OHINONOZIMHA O3HAKA, IO BHPAKAETH-
cs cnoeamuadvance, progress, improvement, effectiveness, achievement, attainment,
benefit, fame, reward [mpocyBaHHS Buepej, Hporpec, HOKPAMIEHHs, BJIOCKOHAIEHHS,
e()eKTHBHICTb, PE3YIIFTATHBHICTH,I0CATHEHHS, KOPUCTB, IPUOYTOK, CIIABA, HOYIISIPHICTD,
Haropozal

(4r) “no3uTUBHA OMIHHICTE - AKCIONO2IMHA O3HAKA, 1O EKCIUNKYEThCS 3HAUEHHSIM
inentudikaropis [favorable| cipuatimeuii, happiness [macra], prosperity [ponBiTadss .

IIpecynosumnii inenTndikaropis cem (4a) Ta (40) 103BONAIOT BUBECTH TAKY XApaKme-
PUsVIOULU 03HAKY: “BIIACTHBICTH YOCOOIEHOr0 Cy0 €KTa € Pe3yIbTaToM HOTo BIACHHX JIii.
Inenrudrikaropu cemu (4B) IMILTIKYEOTh €K3uCmMeHY IRy 03HAKY “HasBHICTB cy0 exTa ped-
IeKcil, [0 BHHOCHTB OIIHHE Cy/UKeHHs (Cy0 exT Moxe BojiHOUAC OyTr 00’ €KTOM BIIACHOT
omiHKH)". AKTyanizaniero nux AufiepeHIiiHuX ceM Y JJUCKYPCi CIIYTy€e HACTYIHUH NpH-
KA1

(4) Research shows that for college graduates, “a fit between their interests, talents
and market opportunity is one of the best determinants of career happiness,” she says.
(NYT, May 5, 2012, p. 7)
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Ha rinoniMiuHy CTOCOBHO riiepcemMu “yCrHimHicTs” udepeHiiiiny ceMy “HasBHICTh
yocobieHoro 00’ exra” BKasye [psiMe BKUBaHHs IMEHHUKOBOT rpynn college graduates
(sunyckruku). IMeHHHKOBA rpyna career happiness pealisye rinepcemMy “yCHiMIHICTE
y cykynHocti ii qudepeHnifHuX rinocem, iMILIKOBAHUX JIMCKYPCUBHHUM KOHTEKCTOM, a
came: “CTaH CIIPaB, 10 € Pe3yIbTATOM BHIA/KY//1011”, rinocemMa “HasBHICTH Pe3ylbTary
Jif cy0’exTa” aKkTyalli3yeThes 3a [IOCEPEAHHULTBOM LIePeIliKy BIACTHBOCTEH HEOOXITHUX
JUIS JIOCSITHEHHS] LIEBHOTO pesynbrary ¢y’ eKToM: inferests, talents and market opportunity
(IHTEpecH, TAAHTH, MOXKIIMNBOCTI HA PUHKY npani). ExcrunnurHo nojasi jqudepesmiiiai
ceMH “HasgBHICTH yOocoOIeHOro 00’ exTa OLIHKN, “HasBHICTH cy0’ eKkTa peduiekcii, o Bu-
HOCHTB OLIHHE Cy/KeHHs " (Cy0’e€KTOM € O110B11at, a 00’ €KTOM — [IEPCOHAK, PEPe3eHTO-
BaHUH IMEHHHUKOBOIO Ipynoro college graduates)

V nepcerekTuBi BCTAHOBIIEH] FillepceMu JIEKCeMH career 103BOIATh BUABUTH KOMOi-
HATOPHI BIIACTUBOCTI [PEJANKATHOIO CIIOBA career (IMEHHUKA), IO YMOKIIUBIEOE JIOCI1-
HUKA OTPUMATH JleTallbHIMII j1aH] 1po BHYTpimHI0 OynoBy koHnenty KAP’CPA.
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Khlynina O. M. Semantic analysis of the lexeme career as the main nomination
means ofthe concept CAREER

Article considers the lexeme career first in the abstract typical contexts, fixed in
lexicographical sources, and then - in the specific context of their functioning, which
allows to set their epidygmatic structure, to identify their fundamental importance and
functionallypredefined  signs.

Keywords: concept, hypersema, epidygmatic structure, differential seme, hyponimic
seme, characterizing sign,presupposition of identifier seme.
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Xnvinuna E. H. Cemanmuueckuii ananu3 jeKcemvl career KAK KI4e8020 cpeo-
cmea nomunayuu xonuenma KAPBEPA

Cmamps  nocesiwena paccMOmpeHuro JeKcemvl career CHa4and 6 abcmpaKmHulx
MUNOBLIX KOHMEKCMAX, 3AQUKCUPOBAHHBIX 6 JeKCUKOZPAPUYECKUX UCMOYHUKAX, a 3d-
mem - 8 KOHKPEmHbIX KOHMEKCMAax ux (DYHKYUOHUPOBAHUs, HMO NO360.5em YCMAHOBUMb
ux snuoueMamuyeckue CMpyKmypy, 6blasums UX OCHOBHOE 3HAYeHUe U (QYHKYUOHATIbHO
00yCl06/IeHHbIE  NPUSHAKU.

Knrwouesvie cnosa: konyenm, eunepcema, snuoucmamudeckue cmpykmypa, oupge-
PDEHYUAnbHas cemd, 2SUNOHUMUYHU CceMd, XapaKkmepusyiowas NnpusHaxk, npecynosuyuu
uOeHmupuUKamopos  cem.



