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Nowadays the reformation process of the managepduntation formed during
the Soviet Union existing lasts in Ukraine. Suppgdhat such activity logically turns
to the building of the new management professiedatation system we can admit that
these changes will have only external charactdrowit clear definition of the concep-
tual basis and professional criterions of the neacg@sses of management personnel
training. Unfortunately, in Ukraine in most casestgularly such approach is called
reformative. It should be noted that the perceptibthe management maintenance of
the economic reforms necessity is started. Thefeemme are not the elements of the
populist policy, but the socio essential activitedsthe safety of the economic system
and government in whole. The qualitative managstedi’s training needs the govern-
ment support and the security system as the mantgrof the national policy.

In spite of the changes’ expediency and positwigycannot say that the clear ref-
erence points of the managerial staff's profesdivaming are found. In most cases the
selection system of the syllabuses for the bachekpecialists and master’'s degrees
programs do not reflect the logic of the managertietry and practice. For example,
the system of the management professional capadsti@ot structured per management
levels. It decreases the efficiency of the eduoaliprocess owing to the uncertainty of
the intermediate and final goals of the managemeéuatation. Besides, the factor of the
management belonging to the industrial branch noes to be essential. Such an ar-
chaic approach gained a foothold in the managetnaining’s tradition. The circum-
stance that modern management is indifferent p&r e economics’ branch speciali-
zation and it is fundamental point of the determoraof the training program’s struc-
ture and context is the news which requires a prbleé technological environment of
the management practical activity (economic brasphere) is the main management
priority. It should be admitted that nowadays maamagnt is the scope of activity of the
specialist with the clear branch oriented behavidmfortunately, it is the archaic opin-
ion and it does not favor the effectiveness ofrtieglern management system. But the
decrease of the effectiveness is not concernedthgtitechnological branch orientation
of the managerial personnel that is not per saliedvantage, it is concerned with the
absence of the managerial professional training ltlaat is the fiducial point of the
knowledge development during his/her manageriaerar

The problem of the fundamental research of the gramant professional system
supposes the development of the history of the geme through actualization proc-
esses. It is the important factor of the historim@nagement researches’ significance
understanding for the modern management theorypaactice. The understanding of
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the modern management system development progedsamd up with the fundamen-
tal conditions of society’s socio-economic develepirat the different historicatages.

It is important to understand what prompts the mamagectivity’s researches, espe-
cially in the process of scholar schools formatd#ny did not the collective and indi-
vidual ideas of the management scholar schoolsveetiee support in the scientific so-
ciety or were forgotten? How long has the sciermadgone crooked and false paths
of the managerial thought?

The important processes of the managerial thougheldpment in Ukraine are
concerned with the development of the scholar datalted scientific labour organiza-
tion at the 20 years of the XX century. At thatdithe idea of the scientific labour or-
ganization was at the stage of the primary accutmoualal his conception and its context
were understood differently by the researches. Nieglkess, we can mark out two main
courses of this scholar school.

The first courses bound up with the rationalization of the labguocess carried
out by the separate person in the cooperation twéhmaterial productive factor. It ac-
tually is the scientific labour organization. Thigurse was determinative for the mana-
gerial thought development in the USSR during mdegades. In the independent
Ukraine inertial processes bounded with identifaratof the categories “production
management” and “management” are going on. As gemait fact first of all it lead$o
anumber of problems and impossibility of the cldafinition of the management scien-
tific and research base. In this case managemennsdered as the one of the parts of
the enterprise’s economic system. Although adjustddgory of the production man-
agement (operation management) along with markedimgj personnel management
(properly management) are the components of thexmge’s management.

The second courdgs bound up with the rationalization of the integmal interac-
tion in the general labour process with purpos&lobur optimum achievement. It was
called scientific management organization thattetihmvestigation of management. In
the modern understanding “subject-subject” intépaas the main value in management
and this interaction isxceptionallyof the people. The opinion that such position simpl
fies management system and makes it univariatdessdefficient, is unproductive. Per
contra, particularly the interaction of the entempis professionally trained personnel is
the main and complex management problem. It neaastant development of the pro-
fessional knowledge, skills and capacities of theegprise’s managemernithe profes-
sional management is the system of the scientifioyation) approach and management
art. The art of management in its turn involvesriechanisms of the constant tutorship
and certain magic of the enterprise’s personneliatstration.

We see the pluralism of the management functiofisiien when the functional
specificity of management is mentioned. Such psadesl inaccuracy leads to the dis-
tortion of the possible management specializatemawnts. Thus such specializations of
the managerial staff's training that do not bounthwhe real differentiation of the
managerial processes in terms of management tla@aokrypractice development appear.
And it means that licensed specialists in managéah@mot get professional skills for
their further practical activity. Such managersiiskdepend on their practical experi-
ence. Such situation is impossible from the pointiew of the tactics, as well as man-
agement education strategy development.
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The efficiency of the management education fornmgiecess, which differs from
the economic and business ones, needs the anafytbie whole set of the scientific,
methodological and practical questions.

The choice of the right reference points of the aggmial staff training is bound
with the definition of what they need to know as thanagement experts with purpose
of the certain company’s managerial process rdaizaConsidering of such situation
when manager has the great number of technologi@stas unknown what he/she
needs to know for the certain problem solutiomnproductive. In this case it is the un-
real task stated before the manager to acquirskilie of the organizational and execu-
tive work that is not beyond the power of one splesti Besides, if it is principally im-
possible, the problem of the considerable decrefsganager’s capacity at the whole
set of the professionally necessary kinds of theagarial activity appears. The impor-
tant is that the modern managerial activity isrésult of the efforts of the management
team, but not of one manager. The professional lediye of each manager cannot be
typical and depends on his/her position in the rganeent team.

While analyzing the modern management technolodge®lopment, it is neces-
sary to note that the management professionalmmysta@ception has to involve the fol-
lowing:

1. The characteristic of management functions é@pecificity at the different
company’s structure levels;

2. The detailed structure of the management metandsriorities of the ratio de-
termination of the methods use in certain situatioithe managerial activity;

3. The structured building of the managerial attiwith use of the search tech-
niques of the adaptive organizational managemaitsres;

It should be emphasized that if we do not consttderfunctions, methods and
structure in management, than we do not considaagement in the professional terms
in general.

Thus, the management professional system in camalefgrms consists of three
basic elements (functions, methods and structurd)anding processes (first of all,
mechanism of the managerial decision making, concations and personnel tech-
nologies). The management professional activitpust in the context of the certain
management contour to be effective and resultirepdder’s professional opportunities
by the real determination of management contourpas® the primary bases of the ef-
fective objectives achievement. That's why managensethe synthesis of the creative
and professional freedom that depends in diregigrtmn on the managerial staffs’ ca-
pacity level, and economic necessity defined asyiséem of the objective limitations,
concerned with indexes of the management contodrnaanagement possibilities of
their dynamic analysis.

Consequently:

1. Management functions, methods and structur¢haréasic elements determin-
ing the programs of the primary managerial stgffsfessional training. The binding
processes of management, managerial decisions, goitaetions and personnel tech-
nologies characterize the quality of the managextlity and that's why they need to
be explored with the basic management elements.
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2. The functional activity is defined as the mariopty of the management. Man-
agement reflects its specificity in the sphereghaf practical activity, scientific re-
searches and management education by means ohdsoins. Therefore, functions are
the base of the management specialization. It lgsléo the management practice as
well to science.

Management methods, structure and binding processethe variant of the in-
creased focus of the managerial staff's trainingehSspecialists’ activity in the system
of the complex organizational building defines thgh quality level especially for the
top line managers in the conditions of the suffiiehigh responsibility level and risk-
iness of the management decision making proces$. Banagement staff’s training is
necessary at the advanced levels of the managareér and can be realized during the
realization of the flexible and innovative techreglof the managerial staff’s retraining.

The word-combination “professional management” idespread in Ukraine, but in
many cases the category is not fully scientificdfyermined. The most of declarants pre-
tending to achieve the professional managemers $&il the working managerial person-
nel by means of the education has the promo cleasistat. Besides, the professional man-
agement formation is better not to restrict bydtwesideration of just the management edu-
cation. It should be more minutely examined thesgaes what makes management pro-
fessional and how far we are close to convert nemagt into the profession.

Converting management into the professional agt{¥firofessionalization”) is re-
alized by involving of all stakeholders (universgi scientific, research and academic
staff, business representatives, government andtgac whole). It is necessary to take
into account that each subject of this activity ha®wn understanding of the manage-
ment professionalization process. We have viewelileegome forms of the complex
vision of this process and also allegation and tdukisn processes by means of the
management joining to economics. In this case ah@ bf management which obtains
the engineering features but applied to the econ&nowledge is formed. Thateates
a specialist without definite purpose.

What does the management specificity consists m@xplain it the P. Drucker’s
approach should be used. It will help us to intetrpine category “management profes-
sionalization”. We can single out next positionga@fying considerably the analytical
process of this problem.

The first ones bound with the idea that manager is respongibléhe general con-
tribution at the company’s achieving results. tthie main criteria of the manager’s effi-
ciency. The final goal of the enterprise’s activatyd the manager is the interest’s satis-
faction of the purchasefhe second one bound with idea that in most cases the scope
between management group and executers do notd®wih the administrative hier-
archy and formal substitution of the chief posisorhe third one ighat the managers’
staff of the modern company is not homogeneousonsists of a) the traditional man-
agers having the considerable number of the sulates and responsible for the others
work, managers not taking up the chief positiort,degponsible for the company’s ac-
tivity results as the experts and team leaderspatite intermediate group which mem-
bers are able to fulfill the functions of the te&maders accordingly to the changing
tasks, functions of the executives’ consultantsantrolling functions over the person-
nel of the particular spher&he fourth ones bound with the opinion that the consider-
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able forces of the highly professional manageabblr are as usual concentrated at the
medium management levdlhe fifth oneis bound with the requirement of the man-
ager’s labour efficiency in his/her professionalomemy. On the one hand, it distin-
guishes the manager from the such executive wiwiadhe context of the one func-
tion, and on the other one, from the careerist Wwbes not cares for the delivery of
his/her knowledge to the other company’s emplopeesuse he/she is responsible only
for his/her own work, but not for the company’sulesn whole.The sixth positiosup-
poses that modern management is going throughetwdfarmation and it is at the tran-
sition stage, searching new definitions and coogiof functioning. Manager’'s task
gets the innovation feature that supposes theiimog of the intellectual capital in the
company and forming of such category as manageaatal. The seventh onis that
manager’s education system and his/her constamegsional training during his/her
whole managerial career supposes the formatidmeoitegrated mechanism of the sys-
tem “fundamental science — management educati@nsutting analytics — innovation
practice”. In this case it should be formed thelitatave proposition of the managers’
skills, but also the sterling structured demand.

At the same time there are obstacles for the saopptpof the amateurishness by
the professional managerial activity upon the obsisupport of management profes-
sionalization in the society and professional spharthe experts, practical and scien-
tific employees. The manager’s profession popylantde formation and prestige of
the management schools and different MBA progranamagers’ training techniques
improvement do not create the positive dynamictheflabour market’s development.
Thus the position of the professionals of managémnetime market does not change. It
could not be said that the labour market complédigiyed away from the professional
managers, but the fact is obvious that the pemsogeived the manager’s diploma are not
considered by the employers as the efficient dasgecially it concerns the small-scale
business where management professionalizationtineuessary, because the owner as
the business initiator loses his/her advantagescanttol over his/her own business. It
should be especially noted that in Ukraine theomati traditions of the management ed-
ucation and career are lacking. For example, theager's appointment and movement
from one hierarchical level to another one occbsoblutely arbitrarily without account-
ing available skills and future necessary professicapacities and effectiveness. From
the other hand, the mechanisms of the marsgeareer development during the
movement from the one management level to anotearlso lacking.

Finally, it is bound with the lack of the directatons between manager’s diploma
and his/her real practice. Firstly, it points te thistaken conception of the management
education and education standards, unpreparedntss ¢ducation process of the train-
ees as well as the academic staff.

The set of factors restraining the modern managepnefessionalization process in
Ukraine should be also noted. Firstly, the effitieorizontal control over the managerial
activity formation and development is lacking. i@ words, not only the professional
expertise of the quality and efficiency of the ngeraal activity, but also the subject of
such professional expertise is lacking. It is neagsto create and develop the profes-
sional management associations, conditions of thdependence and qualitative selec-
tion of the membership determining in the assammadind group of the invited experts.
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Thus, we can state that the professionalizationge® has not become the objec-
tively understood and necessary in Ukraine. Of ssuespecially recently the reforms’
necessity in management is discussed more oftenexample, there is a necessity to
have the professionals in management, technogaternment, to improve the mana-
gerial vertical line of the state authority. Anyealof the socio-economic reforms must
be confirmed by the mechanism of their realizataiherwise nothing will change.

The main critical points of the professionalizatmwacess in Ukraine are following:

1. In the professional activity sphere of econospistanagers, politicians and state
executives the clear understanding of the manddakiaur and managerial activity’s
content is lacking. The pluralism of opinions abtig professional management speci-
ficity in the modern conditions is the weak perspecfor the effective decisions mak-
ing. The clear position is necessary in this imgartuestion.

2. In the management education system there isessigy of investments rather into
the development of the innovation training proceduthe academic staff quality im-
provement and management science, than into thiersities’ material and technical base.

3. It is a mistake to reduce the professionalirapimcess only to the managerial
education system. The efficient manager studiesgunis entire professional career,
but this education must not be reduced to the itepeof the forgotten knowledge from
the university’s education programs. What is imaottis that each period of the post-
graduate education entirely has to correspond théhwork structure at the future posi-
tion. The ability to study quickly becomes the aidhe main features of the modern
manager and especially of the leader.

4. Taking into account the importance of the manabessource for the sterling
reforms’ realization, development of innovation momics and achievement of the nec-
essary social indexes of the modern society, tbgrams of the modern professional
training of the managerial staff having the higkdares of the efficiency should be
worked out and started to realize. It is a necgséithe law of Ukraine “About the pro-
fessional education of the managerial staff’. Saghhas to get the priority in the mod-
ern policy. The sterling and innovation developnmahe management practice is im-
possible without outstripping development of thenagement education and systemic
managers’ professional training. And the requiredliy of these processes is sup-
ported by the management science development.

5. There is a great amount of the critics aboutnth@agement education develop-
ment, management science level, the quality osthedards of the managerial profes-
sional activity and especially about the criterafrthe manager’s labour appraisement.
But mainly such critic is from the external envinoent of the management professional
system. We should notice that there are so fevativés from the professional associa-
tion in the management science, education, congudtnd practical sphere. The deal is
not that there is a lack of the propositions. Matlere are quite enough of them and
their catholicity and complexity is obvious. Theoplem is that the most propositions
and ideas are not aimed at the formation of thdirggescientific and research manage-
ment base, but they always strengthen the compldéective characteristic of the man-
agement science. In Ukraine there is a great defithe competent opinion of the sci-
entists and experts about the system of the steemBsearch, analytical and practical
management bases specification.
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6. It is strange, but the interest of the busineske development of the manage-
rial activity professionalization is not considdeablheir wish to do something in this
direction is rather promotional. Everybody acknayges the urgency of the builder’s,
agronomist’s or programmer’s professionalism, lattof the manager’s one. It is pos-
sible, that the top manager’s psychology is reducethe understanding that for the
company'’s prosperity only one super manager isssecg and he/she is that one. But
nowadays the huge management programs are reéljzéte management team con-
sisting of the leader and the essential numbeheffinctional and line managers that
have to be professionals in their sphere of agtiikéader of the management team does
not need the subordinate who knows his/her worlsevtihan the team leader. The im-
portant idea is that the leader does not redudédrisvork to the programmatically
maintenance of the managerial process, but hefsivedps the efficient interaction of
the professionals, especially members of the managtteam.

7. If we consider the managerial labour as the rgpbethe mental work than the
striving for finding of the professional status the management is understood. The
complicated mental work supposes the specificalipglex system of education having
the certain backup from the system of the formdlikrowledge on the bases of the
achieved potential of the managerial science, disasdrom the bases of the fundamen-
tal innovation scientific investigations. It alsapposes that the managerial staff’s train-
ing is elite and needs the qualitative selectiotiheftrainees, as well as academic staff.

Modern universities have the direct relation to tleelopment of this process.
That determines their leading innovation role.

The process of the managerial activity’s professiaation in Ukraine and some
its positions, which are needed for this activity'gprovement, should be viewed in de-
tail. So we should examine the stages of the maiz@etivity’s professionalization in
Ukraine. They are following:

The first level is the primary professional edumatilt is the basic component of the
university managerial education and supposes Hiea&on of the following principles:

1. The orientation to the scientific, research J@ital and practical bases of man-
agement;

2. The orientation of the syllabuses’ subjectshie system of the management
knowledge formation;

3. The equation of the general education and psafeally oriented training;

4. The professional capacity and knowledge of taglamic staff;

5. The availability of the certain mechanisms o tppraisement and systemic
growth of the academic staff's capacities;

6. The system of academic staff’s differentiatedinadion;

7. The production bases as the method of the irimovéaining;

8. The qualitative and adequate databank of thariig

9. The democracy of the education and its opertoab® world scientific, analyti-
cal and practical experience assimilation.

The second level is the adaptative professionaditig of the licensed specialists
with purpose of the position occupation. This stagpposes the realization of the fol-
lowing principles:

1. Structuring of the managerial activity procesthie company’s hierarchy;
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2. The selection and appraisement of the managetiaty’s quality by the com-
pany’s hierarchical levels;

3. The complex description of the management cegulations;

4. The formation of the adaptive professional trajrprograms (number and con-
tent of the training modules);

5. The formation of the team of the coaches, egprt consultants with purpose
of the training programs realization;

6. The final adaptation of the syllabuses and tptale indexes;

7. The definition of the temporary frames of thdatyses and the inner control
over the results per modules;

8. The training program of the managers’ profesdieducation initiation.

The third level is the education of the new skiligl professional capacities. The
main realization forms of the managerial staff'sietion at this level are the master’s
training programs of the different types and sgde&a, MBA programs, corporative
programs of the professional growth of the manafgjstaff and specialists. The main
principles of this activity are the following:

1. The specificity of the selection for the eduzatsystem supposes the accounting
not only of the formal features of the selectiont bbligatory of the quality and effi-
ciency analysis of the trainees’ previous managadsvity. It supposes the availability
of such trainees’ qualities as own professioachievements, high level of self-
motivation to the education, readiness and aliityork in team, high leader potential.

2. The module structuring of the syllabuses witkailled modules’ content. The
availability of the obligatory courses and seleetoourses, business and management
cases and trainings. The modules from the bestvivdBA schools.

3. The academic staff's selection structured bystingect, their high level of the
professional capacity, the availability of the estpeonsulting and practical experience
in the professional activity.

4. The obligatory patrticipation of the world managpat stars, organizational be-
haviour, strategy and innovation.

5. The formation of the trainees’ clear understagdif the training’s objective ne-
cessity and all its advantages.

Firstly it supposes the realization of such contpetness factors of this profes-
sional training, as:

- Receiving of the diploma from the acknowledgeahagement school having
the international accreditation;

- The integration into the international marketrogans of the training modules
realization in the other best world managementaisho

- The improvement of the leadership features aneldpment of the managerial
capacities by means of the trainings, mini-arraykngrocess and carrying-out of the
classific projects for the intermundane enterprises

- The new view at the company’s management dewaop and its further inno-
vation development ways, and also searching omtiretypical solution of the com-
pany’s typical tasks;

- The systematization of the knowledge receivednduthe previous managerial
and professional activity and the individual expeade;
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- The ability to elicit the applied feature froimettraining program by means of
moving from the systemized relevant data to thesteategy of the further development;

- The formation of the corporate environment actimg the equation of the
groups by the trainees’ structure with purposdiefdontractual function with the repre-
sentatives of the different business spheres.

We should add the aforesaid by the opinion th#teffirst level of the managerial
activity’s professionalization process characteyitee educational activity of the uni-
versities, the second and the third levels havetoealized by the system of the special-
ized universities’ departments and the separatp@adent organizations. For example,
it could be the Highest Management School by theeusity or the corporate educa-
tional institution that does not have the direcligaiory contacts with the university.
Taking into account the features of such type efgiofessional activity in Ukraine, it is
necessary to note the priority-oriented state suppiothe management education by
means of the legislative base of this activity fation.

The managerial human resource is the most necessdng world and the real
managerial elite’s training must be the main ptyodf the state policy. The new chal-
lenges of the XXI century suppose the formatiortha innovation economics on the
bases of the intellectual capital efficient usee Tinogress in the socio-economic soci-
ety’s system development is possible only in theddoons of the sterling science, edu-
cation and medicine functioning. The main factothef competitiveness is the creative
class of the professionally trained managers. Tdse lof the managers’ creativeness
must be science and education that are able tagentte fundamental innovations in
all vitally important spheres of the human activity
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AHoTAalA

Ky3nenos E.A. YaockoHajleHHs1 MeXaHi3My mnpodecioHaizamii
MeHeIKMeHTyY B YKpaiHi. —Crarrs.

VY cTaTTi 3anporoHoBaHa HayKOBa KOHIIEMIIisl MpodeciiHol cucTeMu MeHeIKMeH-
Ty. PO3risiHyTo e(peKTUBHICTh MPOEKTy MpodecioHani3aiii MeHeXKMEHTY B
VYkpaiHi.

[IpoananizoBaHo eTanu npodecionanizarii ympaBaiHChKOI TisSIBHOCTI B Y KpaiHi
Kuarouosi caoBa: mpodecionanizaiisi, ynpaBiiHCbKa OCBiITa, KOMIIETEHIIS yIpaB-
JHCHKUX KaJIpiB.

AHHOTALUA

Ky3nenos J.A. VYcoBepumeHCTBOBaHHe MeXaHHM3Ma MpodeccHoHATIN3ANNU
MeHeI:kMeHTa B YkpauHe. —CTaTbs.

B crathe mpennoxeHa Hay4Has KOHIENLUS Mpo(ecCHOHATbHON CHCTEMBI Me-
HekMeHTa. PaccMoTpena 3 QexTuBHOCTh TpoekTa MpodecCHOHATN3aAUuN
MeHe)KMeHTa B YkpauHe. [Ipoananu3upoBaHbl 3Tamnbl MpoQeccHoHaTn3aIinu
yIpaBleHYEeCKOW JesITeIbHOCTH B Y KpauHe.

KiroueBble cjoBa: npodeccuoHanusanys, yrnpasieHdeckoe oOpa3oBaHue, KOM-
NEeTEeHLHS yIpaBIeHYECKUX KaJIpOB.

49



